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YkpaiHcbKOro KaTonMuLbKOro
yHiBepcuteTy
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Growing Companies by Growing People



J1bBiB — yHiKanbHe MiCTO 3 NOEAHAHHAM
CTApPOBUHHOI apXiTeKTYpU, CyHaCHUX TEXHONOTIN
i nporpecueHoro bisHec-cepefoBuLa.

A we J1bBiB Ha3uBatoTbL LIeHTPOM CTYAEHTCTBA M HayKM. Y takin
atMocepi erko HaAMXaTCs Ha HOBI iAei, NPoOeKTH Ta cTap-
Tanu. MNoTpanuBlM y NpaBunbHE, BMOTUBOBAHE OTOYEHHS,
MW 3pOCTAEMO CaMi Ta BMIMBAEMO Ha po3BUTOK iHWKX. Came
B Takomy cepeposui y 2008 poui 6yna ctBopeHa JTbsiBcbka
6isHec-wkona YKY (LvBS). TanaHoBuTi ntoam cboropeHHs Teo-

pATb cyyacHum J1bBiB i npocnaBnstoTh Moro B cpepax bisHecy,

HayKM Ta KyNbTYPU Ha YKPaiHCbKOMY I MiXHAPOHOMY PiBHSX.




[1PO YKY

YKY € npuBaTHUM HenprbyTKOBUM YHIBEPCUTETOM,
KM Hafa€ CBOIM CTy[leHTaM OCBITY MiXKHApOAHOroO
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BEpcwt

3pa3Ka, 3aCTOCOBYOUM HaMKpalLLi NigXoau 3i CBITOBOI

TPaanLii KaTONMLbKOT OCBITK | KpaLLMX NPaKTUK 3i 3aXigHMUX

YHiBEpCUTETIB.

YKpaiHCbKWI KaTONULbKWUIA YHIBEPCUTET € BigKpH-
TOO aKafleMi4yHOIO CMiNbHOTO, fKa XMBE 3a CXifHO-
XPUCTUAHCLKOO TPaMLLIEIO Ta BUXOBYE MPOBIAHMKIB
cycninbcTea, npodecioHanis ans cayxiHHa B YKpaiHi
Ta 3aii MexamMu. Ha cborofiHi yHiBepcuTeT NpomnoHye
11 6akanaBpcbkux OCBITHIX Nporpam Ans CTYAEHTIB,
19 — marictepcbkux i 2 PhD nporpamu, siki MatoTb
OepXaBHYy akpeauTalito Ta MiXHapofiHe BU3HaHHS
y ranysi BinbHux Hayk (Artes Liberales), borocnos’s,
NONITUYHO-CYCNINIbBHUX HayK, NCUXONOTIl, bisHec-

OCBITM, CYCMifIbHMX HayK Ta Mpasa.

Byayun yHisepcutetom i3 1800 ctymeHtamm ta 300
suknagavamu, YKY BigpisHseTbes komaHpoto npogeci-

OHanie i BUKNaaYis 3 BENMKUM MiXKHaPOAHMM AOCBIAOM.

YKY Hanexuts go Katonuubkoi ocsiTHboi $pyHAauii
y CLUA Ta B KaHagi. Takox yHiBepcuTeT Mae cBoi

NpeAcTaBHULTBA 3a KOPAOHOM: [HCTUTYT yKpaiHChKOT
KynbTypw i ociTvt imeni Matpiapxa Mocuna Cninoro
B byeHoc-Aiipeci, YkpaiHcbka kaTonuLbka OCBIiTHs
dyHpauis (KaHaga), YkpaiHcbka kaTonuLbka OCBITHS
byHaauis (CLUA), Ykpaitcbkuit iHcTuTy Ty JToHaoHi,
¢inii YKY 8 Qinapensii ta Yukaro, IHcTutyT cestoro

KnumenTa B Pumi.

55%

nepLokypcHukis YKY Hanexatsb
A0 5% Harikpallmx BUMYCKHUKIB
wkin kpaiHm y 2019 poui.




[MPO BI3HEC-LLUKOIJTY YKY

bisHec-wkona YKY (LvBS) — ue wkona 3 esponen-
CbKMMW LiHHOCTAMM Ta Nigxopamu, Aka pO3BMBaE
BILKPWTY 11 BiaNoBifanbHy GisHec-cninbHOTY B YkpaiHi
Bxe noHag 10 pokis. Micis wkonu — «YkpaiHa Ha 6i3-
Hec-KapTi CBITY», afi)ke MU BIpMMO, WO NNLLIE CUSIbHI
KOMMaHii 3 eTUYHUMM nigxofamMu Ta rnobansHUM
MUCTEeHHAM 3AaTHI 3MILHUTK YKpaiHy BcepefuHi Ta

1) 6peH,u, Ha CBITOBIM Mani.

HanexHicTb o Mepexi KaToNULbKMX YHIBEpCUTETIB,
npv AKMX € BU3HaHI BisHec-wkonu ceiTy, nae LvBS
0cobnumBi MOXNMBOCTI MiXXHapOoaHOTI cnisnpati, AKMx
HeMae B iHWKX YKpaiHCbkux BizHec-LuKonax.

OpHKUM i3 HaMOB eKTUBHILLIKMX KpUTepiiB Nig Yac Bubo-
py MicLsi Manby THbOro HaBYaHHS MOXe CTaTu piBeHb
MiXXHapOJHOTO BM3HaHHs BisHec-wkonu. LvBS mae
mixHapogHy akpegutauito CEEMAN IQA (Central
and East European Management Development
Association) Ta € noyecHum uneHom BGA (Business
Graduates Association) i The Medici Group
(a solutions firm that helps companies accelerate
their innovation and growth by leveraging diversity).

MaptHepamu bisHec-wkonun YKY € University of Notre
Dame du Lac, University of Michigan, The Wharton
School of the University of Pennsylvania ta Carnegie
Mellon University.

bisnec-wkona YKY (LvBS) — ue npo 6isHec 3aBTpa,

MNPO LiHHOCTI 1 €TUKY B NiANPUEMHULILKOMY

cepefoBMULLi, PO NOACHKI TaNnaHTK

Ta 3pOCTaHHA fitofen y KOMNaHiax.

12 POKIB

Ha pUHKY YKpaiHCbKOI
GizHec-ocBiTH

MaricTepCcbKkmnx
ynpasiHCbKOro



MATIICTEPCbKI
NNPOIrPAMU

Y bisHec-wkoni YKY

€ 5 MaricTepcbkux
nporpam, akpeanToBaHUX
MiHicTepcTBOM OCBITH

i Hayku YKpaiHu.

Key Executive

MBA

MporpaMa ans BNacHUKIB Ta KepiBHWMKIB BisHecy, sKi
NPUAMaOTh BAXKNMBI PilleHHSs LWO[O ManbyTHLOro
komnatii. Lis nporpama 3i ctpateriyHoro ynpaeniHHs
noknunkaHa GopMyBaTH B y4aCHMKIB HABUYKM, 3HAHHS
Ta KOMMeTeHL|ii Takoro piBHs, WO [03BONATL edek-
TUBHO YNPaBATA LIiNOKO KOMMaHIE0 9K CUCTEMOIO.

MSc in Technology

Management

Mporpama pospobneHa Ans BNACHWKIB | TOM-MeHe-
OXKepiB TEXHONOTIYHNX KOMMaHIM, AKi NparHyTe po3-
BMHYTU Bi3iOHEPCbKMI NiaXif OO BeAeHHs 6i3Hecy,
Bigwnidysatn ynpasniHCbKi M NigepcbKi HaBUYKH,
PO3LWMPUTYH BayeHHs CTpaTeriyHOro po3BUTKY TEXHO-
NOTiN Y CbOrOAHIWHLOMY CepeloBULLI LWBUAKNX 3MiH.
YHikaneHa nporpama B CxigHi €sponi ans kepiBHUKIB
BMLLOT naHKku I T-koMnaHin.

MA in Human Resources
and Organization
Development

KomnnekcHa nporpama gns Tux, XTO Ma€ [OCBif
B YNpaBJliHHI NepCOoHaNioM i Xo4e nepenTu Ha HOBUM
piBeHb 0COBUCTICHOrO Ta NMPogecinHOro po3BuT-
Ky. Y4acHuku nporpamu — HR-daxisui, ski nparHyTs
CTPYKTYypyBaTV BnacHum gocsig, 3006yt HR- i 6is-
Hec-eKCrnepTu3y MiXKHapOJHOIO PiBHA Ta PO3BMHYTH
KoMMeTeHL;i, Wo 3HagobnaTLCS y Ma17|6yTHb0My. Lle
€[lMHa MaricTepcbKa NporpaMa MixxHapoHOro piBHs
B YKpaiHi 3 ynpaeniHHs NepcoHanoM Ta opraHisaLii-

HOrO PO3BUTKY.

MSc in Innovations
and Entrepreneurship

[na aMbiTHUX ntopel, gKi roToBi [0 CTBOPEHHA Ta
3anycky BnacHux bisHec-npoekTis. Pesynstatom Has-
YaHHs Ha MPOrpami € CTBOPEHHs HOBOTO BisHec-npo-
EKTY «3 Hyns», abO BNPOBafXeHHS IHHOBALIIMHMUX
NigXxofiB y AifnbHICTb KOMNAaHIi 4/ NignpueMCcTBa,

O BXXe NMpautoroThb.

MSc in Marketing

Management

CrBopeHa Ans ntofen 3 No4aTkoBUM LOCBIAOM Y cde-
pi MapkeTuHry Ta PR, fikux LikaBUTb cUCTEMHe Has-
YaHHA Ta NPakKTUYHWIA AOCBIA, 'PYHTOBHI 3HaHHA,
3006yTi B HaMKpalLMX eKCrnepTiB ranysi, kap'epHe
3pOCTaHHs Ta NifCHUNEHHS YCiX HEOBXIAHMX HaBUYOK
Ta KOMMeTeHLil, wobu crtatu CrpaBXHiM d)axiBueM
i3 MapkeTuHry. [porpama 6yfe akTyanbHo Ans TUX,
XTO XO4e PO3YMiTU PUHKOBI TPEHAN MapKETUHTY.



I-I POI-PAM M bisHec-wkona YKY Mae Benvkuit nepenik nporpam 3 yrnpasfiHCbKO-

ro po3BUTKY ANA MNiABULLEHHA eKCNepTU3N MeHe[XepiB i BAACHUKIB

yn PABJ-I I H Cb KO rO koMmnaHin. [ligxoan fo cTpykTypu nporpam BUXOANATb 3 MiXHapo.-
HOTro AOCBIifly Ta HaMOBHIOIOTLCA HaMKPaLLUMM CBITOBMM i yKPaiHCbKUM

NPakTUYHUM JOCBIOM.

EdekTrBHe ynpasniHHs MapkeTuHr XiHoye nipepcTBO GoExport: Buxig YnpasniHHs BNacHoto MeHepxmeHT ans TpaHcdopmauinte HRM
Manum GizHecom ans 6isHecy Ta ynpasfiHHA 3MiHaMK Ha HOBi PUHKM crnpasoto nipepis nipepcTso y BisHeci

\Iﬁif binancy ynpasniHHA NnepcoHanom

(OIFETS EdekTuBHUI MeHenxep: [poeKTHWUI MEHeaXMEHT: MapTHepcTBO Soft Skills Mpopasx OuzaiH-Mucnerts bisHec sk BiticbkoBa
BIT HaBWKM KepiBHUKa WNSIX JO YCMiXy B BizHeci Marathon BIT y BizHeci cTparerist
Mobynosa epexTunBHOI @iHaHcu ans ®iHaHcoBwMM ®opmyna ycniwHoro YnpasniHHs Cepsic: WwWnsx Bif KnieHTa LLIkona npogecinHoro [asup nepemarae:
cucTemMu BrofKeTyBaHHS HediHaHcuCTiB MeHeaXMeHT yMpaBniHHs NpoeKkTamm npogaxem 0O NpUXUNbHKA BpeHay aAMiHicTpaTopa AMCLUMIIiHa HeCTiBMipHOT

B KOMMaHiax nepemoru



AJPIAH
CJIMBOLIbKUMA

OpuH i3 HaMBM3HAYHILWIMX c|>axiBu,iB
CY4aCHOro MeHegXXMeHTYy,
NPOBiAHWI Bi3HEC-KOHCYNbTAaHT

| cTpaTer yKpaiHCbKOro
MOXOAXEHHS, MapTHep KOMMaHii
«Oliver Wyman». BiH € uneHom
Hopapyoi papu Ta BUKNapayem
bisHec-wkonu YKY (LvBS)

bisHec-wkona YKY exe 10 pokis npautoe 3 AgpiaHom
CrnMBOLIbKMM Y pi3HMX HanpsiMKax Ta MPOEKTax:
HaByYanbHi Kypcu ans yyacHukis nporpam Key Executive
MBA 1a MSc in Technology Management; 6isHec-iHTeH-
CUBM AN1S BNIACHMKIB KOMMNaHIiA Yy pisHMX MicTax YkpaiHu;
nepeknag Noro KHUr-bectcenepis; BUAAHHs BriepLle
B YKpaTHi HOBOI KHUTK «[laBug, rnepemarae: gucuUuniiHa
HeCMiBMipHOT mepeMoru», fika 3aronoM Gyfe nepeknageHa
aHrMiNCbKOLO; 3aMyck oHNanH-kypcy «[asup nepemarae»,
6a30BaHOro Ha Mofesi aCUMETPUYHOT KOHKY PeHLji.

Y LvBS Takox npautoe LlenTp 6isHec-ausanHy ans no-
cnipXeHHs Kpawmx bizHec-Mopenen Ta s po3pobku

Kypcis 3a MeTofonorieto AgpiaHa CnusoLibkoro.

flpocnas AxHiok

3aCHOBHUK i reHgupekTop Petcube

Mag BenuKy Haconoay YMTaTh YepHeTKY KHUXKM «[laBug nepemarae».

9 6yB y 3axBari, afxe Le AyXe feTanbHe, NOrivyHe NOACHEHHS AN
nignpuemuis, siki 6ynu saraptoeaHi 8 yMosax 6isHecy [o LBOXTUCAYHOrO
poky. Lle nyTiBHuK, sikui gossonse ysinTu B 6isHec XXI cTonitts - 6izHec
TEXHONOTIYHWM Ta iHHOBaUiHWUIA. [IpocTo MeToAMYKa — Bi3bMU i 3po6V|!

O6og'azkoBo Tpeba yntatu.

AHppin Jlorsin

reHepanbHWiM AUPeEKTOPp i cniB3acHOBHMK «Kasta»

A nepekoHaecs: wobu weuge 6irtn, Tpeba 06OB'AIKOBO 3YNUHATUCS

i npuainaTy yeary aymkam. Lli aymkum 6yay T Habarato npodecinHiummm

7 ePEKTUBHILLMMM, SKLLO MPOBECTM Yac, CMINKYHOUYUCH 3 IIOALMM, fKi MatOTh
Pi3Hi nornaau, 3anoBHIOKOTh «bini NnaMu» | gonoMararoTb possuBatu
KonekTuBHe MucneHHs. Came Takoto ePeKTUBHOI 3YMUHKOLO Ta

ni,u3apa,um<oro CTaB Anga MeHe aBTOpCbKMVI KypcC A,upiaHa CJ'IMBOLJ,bKOFO.



LIEHTPU

YHikanbHicTio bisHec-wkonu YKY € HasBHICTb iHTeNneKkTyanbHUX LLEeHTPIB.

Lle CYy4acHi HayKOBi LIEHTPW, LLIO CTeXaTb 3a CBITOBUMW TEHAEHLIAMM,

MPOBOAATL AOCHIAXKEHHS Ta MPONOHYOTb aKTyaslbHi pilleHH: ANS

yKpaiHcbkoro bisHecy 3 Moro peanisimu.

L\’/BS ‘ Center for

W Bsiness S0 Entrepreneurship

)

FAMILY BUSINESS

CENTER

LleHTp nignpreMHmuTBa

Lle akcenepatop ans ctapranis Ta ocBiTHs nnatpopma Ans CTyAeHTB
i MonlogMx MiAnpUeEML B B YKpaTHi. Micis Ll,eHpr nignpMeMHMLTBA — 3a-
6e3neyvyBatu yHiBepcuTeT i BizHec-1wKony NpodecinHUMm BUCOKOAKICHUMM
HaBYaNbHWMKM NporpamMamu Ta popmysatu bisHec-Mepexy 3i CBITOBOO
€KCMNepTU30t0 | MiXKHapOAHMMM KOHTaKTaMK, PO3BMBaIOUK, HaBYaOUN Ta

06'eAHYIOUM YUaCHMKIB CTapTan-ekocMcTeM 3 NiANpUeMUsMM YKpaiHu.

LleHTp ciMelHoro bisHecy

€ ofiHWM i3 HayKoBWX LieHTpiB bisHec-lwkonu YKY, wo ctexuTs 3a cBiToBUMU
TEHJEHLiSIMW Ta NPOMOHYE akTyaslbHi PilleHHs 415 CIMeAHOro yKpaiHCbKoro
6isHecy. Cteopenuin y 2012 poui, o6 akTyanisyBatu nuTaHHs epekTUBHOro
ynpaeniHHs ciMernHunM BizHecoM i nobyayBaTh HACTYMHULTBO Y CIMENHUX
koMnaHisx B Ykpaini. Y 2019 poui LleHTp ciMeinHoro 6isHecy nposis nepiue

OOChig)eHHs ciMenHoro 6i3Hecy B YKpaTHi.

N
s Qg Center for
E 5 Leadership
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LleHTp nigepcTBa

€ cninbHnM npoekToM bisHec-wkonun YKY, [HcTuty Ty nigepcTsaa Ta ynpas-
ninHg YKY i LLkonu ynpaeninHa YKY, wo BTintoeTbes y naptHepcTsi Ta
cnignpaui 3 lHcTutyToM nigepctsa lvey Business School. Meta LleHtpy —
3MiMCHUTU MpOpWMB Yy po3pobLi MeToAoNorii Ta IHCTPYMEHTIB BUKNafaHHs
Kypcie ninepctsa. B mexax gisnsHocTi LleHTpy nepenbayeHo pospobky
HaBYaNbHUX KeWCiB Ha TeMy NifepcTBa Ta NPoBefeHHs foChifXeHHS de-
HOMeHa nigepcTBa B chepi HisHecy, fepXKaBHOro YnpasiHHS, BINCbKOBOTO

Ta HernpubYyTKOBOro CEKTOPIB.

LleHTp GisHec-gu3aHy

MpoeKT, CTBOpEHMUt Ans LOCIAXEHH: Ta aHanisy kpawux bisHec-Mope-
nen CBiTy, AKi MOXYTb CTaTK 3pa3koM AN HaCNigyBaHHA KOMNaHIaMM, Lo
BiguyBatoTh NoTpeby 3MmiHW BnacHoi 6isHec-mogeni. LleHTp cTBopeHmit
Y CMiBaBTOPCTBi 3 KOHCYJLTAHTOM CBIiTOBOrO piBHf, YneHoMm Hopapyoi
panu Ta Buknagayem LvBS AppiaHom CnuoLbkmM, sikuit [BiYi BXOAMB [O

penTuHry ceitoux bisHec-mucnutenis Thinkers 50.

LleHTp eTukmn i TexHonOriN

YHikanbHuit npoekT bisHec-wkonun YKY pns pocnigXeHHs Bnnuey Tex-
HOJMOTIN Ha CYCNiNbCTBO Ta JIOAMHY, NoNynapu3saLii eTMYHUX acnekTiB
TexHonoriyHoro po3suTky. Llinnto npoekTy € 3anoyatkysatu nnatrgopmy
A5 KOMYHiKawii MiX TeXHONOTYHWM Bi3HeCOM, CYCMiNbCTBOM, HayKOBUMMU

Ta JOCAIAHULBKUMU IHCTUTYLIAMU.



KOPMNOPATUBHI NMPOI'PAMU

AK NigBULLMTY MOKA3HUKM

ebeKTUBHOCTI BaLIOro
6isHecy?

BapTo nocriHo nbatu
npo npodecinHum
pPO3BUTOK MpaLiiBHMKIB
3a[)19 3pOCTaHHsA
BaLLOl KOMMaHi.

GALNAFTOGAZ
] CONCERN

MpusarbBaHk
I

JABIL Ne_stlé softserve

g ggﬁ?cr{nl-: intellias

KopnopatueHi nporpamu LvBS cTeoptotoTbes Ta Bnipo-
BafXXYHOTbCS ANS BUPILLIEHHS BaXMBUX BisHec-3aBfaHb
i MaKcKMi3aLii pe3ynbTaTie KOMNaHii. 3BepHYBLIMCS i3
3aMMUTOM NPO KOPOPATUBHE HaBYaHHS, MeHeaxepu bis-
HeC-LLKOJIN BUKOHAIOTb MOYATKOBY OLIHKY, KY/M BXOLMUTE:
pO3yMiHHs CTparterii, iHHOCTe i BisHec-noTpeb Bawoi
KOMMaHii, AiarHOCTUKa «TouKM GoMto» Ta BU3HAYEHHS!
Linei HaB4YaHHs, OBOBA3KOBO Y3roAMBLLM 3 BaMu GaxaHi

pe3ynbTaTu.

Onicng, excnepty bisHec-wkonm YKY pospobnsitoTs Ta
bopMytoTb HaB4anbHYy Nporpamy BianosigHo Ao NoTpeb
CaMme BaLlOT KOMMaHil.

MXnN 2 KredoBank N-iX

ATPOIHAYCTPIANLHUA
XOnAMHT

LvBS CONSULTING

MNapTHepcbkuit NpoekT bisHec-wkonu YKY Ta YkpaiHcbkoro KaTonmLbkoro
yHiBepcuTeTy. 3acHoBaHui Ha 12-piyHoMy [OCBiAi B GisHec-0CBiTi, po3BUTKY

Manoro i cepeaHbOro NiANPUEMHULTBA, pO3yMiHHi noTpeb BisHecy Ta pos-

6ynoBi Mepexi Harkpalimx BuKnagadis-npaktukis. Meta LvBS Consulting

- [LOMOMOTTW 3pOCTaTH YKpaiHCbkOMY BizHecy.

Mponax

[lonomaraemo nobygaysatu npasuibHy cu-
CTeMy KOMMeHcauin ansa saworo sigainy
npogaxy.

Buxip Ha 30BHiWHi puHKK

Cnisnpatitotoun 3 KoMNaHi€to, fonomaraemo
BMBECTM Ballly NPOAYKLiO Ha HOBI PUHKM Ta
pocsratn 6inblmnx pesynbTaris.

®DinaHcH

[lonomaraemo 3anpoBaanTH i neperisHy T
cucTem obniky Ta GpiHaHCOBOTO NnaHyBaHHs
Ans cTabinbHOro po3sMUTKY KOMMaHii.

O O

Nipepcteo Ta nobynosa HR-npouecis

PoskpwvBaeMo nigepcbkuit noTeHLian Balumx
npauisBHMKiB Ta cTpykTypyemo HR-npouecw.

Crpareris

Mu nepernsgaemo aw 6isHec-gu3anH, a Ta-
KOX HanawTOBY€EMO Bally KOPNoOpaTUBHY
cTparerito, Bi3ito, Micito Ta Wini komnaHii.

Hopapnua papa

Mmu cTBOpIOEMO Ta AONOMAraemMo 3anycTuTi
pisnbHicTb [lopapyoi pagn y KoMnaHii i3 no-
AanbLWoo NiATPUMKOLO 11 AiSNbHOCTI.
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MDKHAPOLHE
NMAPTHEPCTBO

PRME

Principles for Responsible
Management Education
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MmobanbHe BW3HAHHS, YNEHCTBO Y MPOBIGHMUX
MiXHapOAHMX OpraHisauiax i 6aratopiyHe mapT-
HepcTBo bisHec-wkonn YKY patoTb yyacHukam
i BUNyckHukam LvBS 3mory 6patu yuacTb B OCBITHIX
nofiax, peanisosyBat NigNPUEMHULbKI MPOEKTU Ta

KOpUCTYyBaTUCA NnepesaraMmm Mi)KHapOﬂHOFO HETBOPKY.

~Bmpa ACC

THE CHAMBER OF COMMERCE

= () NUCC

= NORWEGIAN - UKRAINIAN
THE o GROUP*

CHAMBER OF COMMERCE

[MPOEKTU PO3BUTKY

3aBasiku npoekTaM po3suTky bisHec-wkona YKY

peaniszye CBOO coliiaNibHY BiANOBiAaNbHICTb.

YnpasniHHa MeauuHumu 3aknagamu «Leaders for
Health». Mporpama peanisyeTbcs cninbHo 3 naptHepoM
areHuieto Be—It Health & Social Impact. Moknukana
bopmyBaTH Mepexy ynpasniHLiB y cpepi OXopoHu
300POB's, 5Ki YCBiLOMIIIOIOTb OCHOBHI CKNafoBi pe-

CI)OPMVI Ta BONOLIFOTb HEOOXiIAHUMM KOMMNETEHLIAMM.

«Excnoptyit: komaHza MixHapogHoi Toprisni YkpaiHu
npautoe ans 6isHecy» — HaBYanbHa nporpama ans
ynpaBniHLUiB, 3aNyYeHUX [0 BTifIEHHA €KCNOPTHOI
ctparterii Ykpainun. Cepef BUNYCKHWKIB — MpeAcTas-

BukoHaseub:
. 4
Deutsche Gesellschaft
cnisnpaus 3 y A
HIMEUUYUHOK Zusammenarbeit (612) GmbH

DEUTSCHE ZUSAMMENARBEIT

Schweizerische Eidgenossenschaft
Confédération suisse
Confederazione Svizzera

Confederaziun svizra

Swiss Confederation

Implemental

health & wellbeing
around the worl

improving mental % Moconbcteo Hopserii 6)

HUKM LIEHTPanbHUX OpraHis BUKOHABYOI BNaau Ta
Odicy npocyBaHHs ekcropry.

«Go Export: Buxig Ha HOBi pUHKM» — Nporpama Ans

NiANpUEMLLB, rOTOBMX [1O LUBUAKOrO «€KCMOPTHOro»
npopusy.

CrBopeHHs oHnaiH-kypcy npo Llini ctanoro pos-
BUTKY AJIs Manoro Ta cepefjHboro bisHecy B AKOCTi
HauioHanbHoro koHcynetaHTa [IPOOH B YkpaiHi.
Woro meta — inTerpauis Llineit ctanoro possutky
B HaBYaJIbHi MPOrpaMu WKONM 331119 NOWMPEHHS inel
Lline# Ta cTBOpeHHs LO[aTKOBUX MOX/IMBOCTE ANs
YKpaiHCbKMX NigNpUEMLB.

GFALy g @

CONSULTING GROUP —
THE o« GROUP*

Ykpaina

BE—IT Bl
HEALTH =

EMBASSY OF THE UNITED STATES
KYIV, UKRAINE

USAID

BIA AMEPIAHCLKOTO HAPOAY

European Bank
for Reconstruction and Development



BIOI'YKH ALUMNI

Mopmuna Josrobpop

HR-anpekTopka megiarpynu StarLightMedia,
) f BunyckHuus nporpamu MA in Human Resources

and Organization Development (Kwuis)

«Ha nporpami My oTpMMYyeMO He nuile ROCBif MiXKHapPOAHMX BUKNafavis,
a 1 pa3oM i3 LMMK ekcnepTamMu CTBOPIOEMO BracHi NpoekTu. OTpuMaHi
HaBWYKM 51 BXe BNPOBaAXyto y pobori. PekomMeHayto Lo nporpamy Bcim
HR'am, siki nparHyTb 3006y TH byHAAMEHTambHI 3HAHHS».

FOpin lanpyyoxk
VP Business Competence and Services at Intellias,
BUNyckHuK nporpamu MSc in Technology Management (/sgis)

«MSc in Technology Management fae BaM yMiHHsi CTpaTeriyHO MUCAUTH

B yMpasAiHHi, TexHonorisx Ta cnisnpaui. Lie aosroctpokosuit ¢pokyc, sikui
pO3LIMPIOE Balll KPYro3ip, JoNnoMarae pyxaTuch i pO3BMBaTUCh Y EKiJIbKOX
HanpsMKax OfiHOYacHO».

OneHa IBaHkiB

[npekTopka komnaHii «Taop Kapnatu»,
BunyckHuus nporpamm Key Executive MBA ([ poro6uv)

«bisHec-wkona YKY — Le noefHaHHs ycix BaXIMBUX eNeMeHTIB Ans
npodecinHoro 1 0CoBUCTICHOro 3pOCTaHHA: BUKNAagavi-NpaKTUKK, LiKaBi
Kencu, Hanmkpalli MaTepianu Ta AOCBif, HaBYalbHi Typu i cepefosuile

nogen, ki gonomaratoTs Tobi 3poctaty wogHs!»

TetaHa KocTiHa

3acHOBHMLA Ta rONOBHA peflakTopKa

XypHany npo nogopoxi Ykpaitoto La Boussole,
BUNYycKHUUsA nporpamMu MSc in Innovations

and Enterprenership (Ogeca)

«[poekT HapoawmBecs nig yac HaB4aHHs y LvBS. 3BuyaiiHo, wo Ha cTagii igei BiH
MaB [ELLO iHLIWIM BUIMAA, afle HaBYaHHs 3pobuio, Have obpamneHHs, BKasasLum
Ha BaXJIMBI pevi 1 BiLKMHYBLUW BCE 3aMBe... Tobi Moxe LWacTuTK, ane 6e3 3HaHb
MO>Ha BCe BTPaTUTU 3a MUTb, 260 By T1 HEMPOAYKTUBHUM | HE€(PEKTUBHUM.
KosxeH, MabyTb, po3yMie OCBITY Ha CBi nag. XT0Cb MOXE MPOYUTATN COTHI
KHMXKOK i HiYOro 3 TOrO He BUHECTH, a XTOCh, HaBMaku, He MPOYUTABLLM XOJHOI,
MOXe NPUIATU Ha NIEKLLito, IKa MOTIM 3MiHUTb MOTO XMTTS. MeHi ocobucto
MiAXOAMTL POPMAT, KOJIM 5l 3HAIO, LLLO MEHi YUTaTH, @ BUKNafay MOXe Mpo Le
pO3Ka3aTu NPOCTUMM CNOBaMM, 6O, 3a3BMUYaN, MOTO 3HAHHS — Lie PeabHUM

AocBif. Yce Le s 1 oTpyMana B Ko, a GifbLue Hivoro i He Tpebax.
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MoxnuBicTb JONy4YnTH-
ca o peanisauii Beninkoi
meTu/micii LLikonn

YyacTb y nogisax
LvBS T1a YKY

[NpopoBxeHHs
ocobucTicHoro
pO3BUTKY

Cepep ocHoBHMX LiiHHOCTe LvBS e po3suTok oco-

6ucTocTi. BiH npopoBxXyeTbes i micns 3aBeplueHHs
HaBYaHHS y4acHuKiB nporpam. [lns Toro, wobwu kpatye
pO3yMiTh NoTpebu CBOiX BUMYCKHWKIB, Binblue 3any-
yaTtunix go xutTa LLkonu ta NiaTPUMYBaTU BUCOKUI
piBeHb criiBnpaLyi, cTBopeHo AcoliaLito BUMYCKHUKIB
LvBS. Lle cninbHoTa niogei, o6'eaHaHux [OBIpoOto.
OKpiM TOro, ANg BAIAaCHUKIB i TOM-MeHeaXepis, AKi
€ BUMYCKHKKaMun MaricTepcbkux nporpam LvBS, abo
BUNyckH1Kamu Executive MBA iHwux BisHec-Lkin,

icCHye nporpama MEHTOpCTBa.
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