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«llepiop i3 BepecHs 2024 pOKY A0 rpyaHs 2025 poKy CTaB AN4
bisHec-wWwkKonn YKY yacoM CUCTEMHOIO PO3BUTKY, MDKHAPOLHOI
cniBnpaui Ta 3aMiLHEHHS cninbHOTU. BogHoO4Yac BIH 6yB NO3HAYEHUN
BTPATOIO AOPOrux ntogeun, ane gas 6arato npusoais Ans
BOSYHOCTI Ta BIQUYyTTS Hagil.

[Tonpwu BCI BUKJIMKK, PA3OM 31 CTyAEHTAMU, BUK/1adavyaMmn, BUNYCKHMKAMMU,
napTHepamm 1a apy3aMm biHeC-LWKON MU GOPMYEMO MPOrpamMm Ta
IHILIATUBMW, LLO MakOTb peanbHUIA BM/IMB HA KOMMAHII, CMiJIbHOTY Ta ManbyTHE
KpalHW. M1 MpoOoBXYEMO PO3BMBATM BIZHEC-OCBITY, 9Ka, 3 OOAHOro HGOKY,
CMMPAETbCS Ha CBITOBI CTAHOAPTU, A 3 IHLLIOMO — 3a/MLLAETHCH rMMOOKO
3aHYPEHOIO B YKPAIHCbKI KOHTEKCT.

Y yacu, KoM YKPAaIHCbKI KOMMNaHII MpaLooTh HA MeXI, a CYCMIJIbCTBO LLYKaE
HOBI OPIEHTUPMW, BidHec-LKona YKY CTBOPIOE NPOCTIP, A& 3HAHHA
NepeTBOPIOKTLCA HA Ail, a BI3HEC 3POCTaE Ha 3acafax €TUKUN, CMiSIbHOrO
nobpa Ta BiAnoBIgasibHOro nigepcTea. Mum BIipMMO, WO HaBITb Y CKAAOHWUMN
nepiog OCBITa MOXe CTaTu CUJOK 3MIH, Ka Oa€ Haglto, NIATPUMKY Ta YITKI
OPIEHTUPW ONS PO3BUTKY YMNPAaBMIHCbKOI KYIbTYpW B YKPAIHI.

Y LUbOMY 3BITI MU OINMMOCS NigcyMKaMu OigbHOCTI bidHec-wkonm YKY Ta
LLIMPO OAKYEMO BCIM, XTO MOE 3 HAMU MNIY-O-MNJ1IY Yy CTBOPEHHI
BIAMOBIAAIbHOrO, CTIMKOro Ta HAaTXHEHHOrO Bi3HeC-cepenoBuLLa, A€ HaBITb B
enoxy 3pyLUeHb MOXTMBE 3POCTAHHA Ta PO3BUTOK.>,

— CEO bi3Hec-wkonu YKY ApuHa bonuyk.
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3aCHYBaHHA

«POHAY A0BIPU»

[IAM ATI APOCNABA PYLLHLLKHA

0715 PO3BUTKY | MIATPUMKU OOCNIOXEHD, OCBITHIX MPOrpaM Ta CyCrisibHUX
IHILIATUB, AKI MPUCBAYEHI TEMI OOBIPW. 3arasibHUM 06CAr BKIaaeHb Bif, bizHec-
lwKkoNM YKY y doHO CTaHOBUTH MIBMISIbOHA OONApPIB.

3arnbensb Apocnasa PyliuyiinHa BAITKY 2025 POKY CTasla HEMOMPABHOO
BTPATOO AN14 yCIEl CNiIbHOTU. ApocnaB PYLWULLNWH — rpOMaaCbKu aiay,
MeueHarT, nignpueMeLb, NoMITUK, 3aCHOBHUK-IHILIATOP bidHec-wkonm YKY Ta
NOYECHUI CEHATOP YKPAIHCbKOrO KaTO/MLbKOrO YHIBEPCUTETY.

JeTtanbHiwe npo doHA

growing companies and people l


https://lvbs.com.ua/news/biznes-shkola-uku-zapochatkovuye-fond-doviry-pam-yati-yaroslava-rushhyshyna/

OGBITA OGBIYYE

BniTky 2025-ro 68 cTtyaeHTIB 3aXUCTUIN

CBOI MaricTepcCbKi ANMNIOMHI MPOEKTU. A Ha

noyatky HoBoro 2025-26 HaB4abHOro
poKy 84 cTyaeHTu BCTynNunu ao bisHec-
LKoNn YKY Ha MaricTepcCbKi nporpamu.

1411 oci6 3aBepLunIV BIAKPUTI NpOorpamMu
ynpaBAIHCbKOro PO3BUTKY, OHNAaNH-
KYPCMU 1 OCBITHI NporpamMmm, CTBOPEHI Y
napTHepPCTBI. A BCl akTyallbHI NporpamMum
Oy OHOBJEHI BIANOBIAHO OO BUKJ/IMKIB

| NOTPeb Bi3HecCy.

3pPOC/10 YACNO YHACHMUKIB, AKI MICNS 3aBEPLLUEHHS
BIAKPUTKX MPOrpam BCTYMUIM HA MariCTEPCHKI
nporpamMm, NPaKTUKYUYN MPUHLMM HAaBYaHHS
BNponoBxX xutt4 (life long learning).

Cepen BunyckHukiB bizHec-wwkonn YKY - 17
BETEPAHIB Ta 11 Ait04MX BiICbKOBOC/1YXXOOBLIIB.

49 BETEPAHIB, BIMCbKOBUX Ta YNEHIB IXHIX POOMH
HaBYa€ETbCA Yy bi3HeC-LKO/I Ha PI3HKX Mporpamax.

CTYOEHTIB OTpMManm
MariCTepCbKi ANNIoMU

84

CTYAEHTU PO3noYvanit HaBYaHHS
Ha MaricTepCbKux nporpamMax
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LLIkona NpoaoBXYeE NapTHEPCTBO 3 GOHOOM

«[1OBEPHUCDH XUBUM>». Y 2025-MYy POLLI HABYaHHS
NPOWLLJIO 5 YIEHIB KOMaHOM GOHAY, a 3 MOYaTKy
crniBnpadi - 18 oci6.

BTpeTe uboropiy 6yno Bpy4YeHO CTUMNEHAIIO IMEHI
Onera Bopo6mnoBa 3i CTanoro CTUneHainHoro
dboHay, cTBopeHoro LLkonot Ha yecTb ['epos.

BUMYCKHWKIB

2025-26 HaB4a/IbHOTO POKY

1411

YYaCHUKIB
BIOKPUTUX MpOrpam

HaB4YaJIbHNX

growing compames and people l

KOPMOPAaTUBHKMX NpOorpam

nporpam, CTBOPEHMX
Yy MapTHEPCTBI
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https://lvbs.com.ua/education/programs/masters/
https://lvbs.com.ua/education/programs/ex-ed/
https://lvbs.com.ua/courses/online/
https://lvbs.com.ua/news/ob-yednani-spilnoyu-metoyu-partnerstvo-biznes-shkoly-uku-ta-povernys-zhyvym/
https://lvbs.com.ua/istoriyi-uspihu/na-chest-geroya-olega-vorobjova-v-uku-zapochatkovuyut-stypendialnyj-fond/?utm_source=site&utm_medium=organic&utm_campaign=&utm_content=&utm_term=301225

Cy4acHI IHCTPYMEHTU ynpaB/iHHSA
3ak/1agaMy OXOPOHM 300POBS

L eaders for
Health 2.0

Karoyosumu rnnapmHepamu yux
HA8YANAbHUX Mpo2pamM cmanu: (8i00iA 3
rpPA8oOOXOPOHHUX NMUMAHL NNoconbcmeaa
CLUA 8 YkpaiHi (INL), LLisetiyapceka
a2eHyis po38Umky ma crigpobimHuymea,
Csimosut 6aHK, URraine-Moldova
American Enterprise Fund.

Leaders 2.0
FOrR Health

[Mporpama Leaders for Mental Health 2.0
cTBOpeHa CninbHO 3 areHuieto One Health Ta
BizHeC-LWKOM0 YKPAIHCbKOro KaToMMLbKOro
YHIBEPCUTETY B MeXax NPOoeKTY cuxiyHe
300poB'd an1g YkpaiHu (Mental Health for
Ukraine - MH4U), o6'egHana ynpasiHuiB,
MeOVKIB, MPEeaCTaBHUKIB rpoMam i rpOMaaCbKmx
opraHizauin, Woob CnisibHO WyKaTW HOBI NIAXOAM
[0 PO3BUTKY CUCTEMM NCUXIYHOIO 300POB S
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JlinepcTBO B nepion 3MiH
ons ypnpaBniHuié)HABV

OGBITHINTPOIPAMHK, GTBOPEHI Y NAPTHEPCTBI:

LlIkona nigepcTtBa a1 KEPIBHUKIB
OpraHiB | NigPO34iNIB MPOKYypaTypH

llIkona CTIMKOCTI _
019 BETEPAHCHKOTO Bi3Hecy
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~ 3
< ° Center for
B 5 Leadership

bizHec-wwkona YKY cninbHo 3 LleHTpoM JligepcTBa
YKY Ta TpeHIHroBMM LEHTPOM MPOKYpOopIiB YKpalHM 3a
CMPUAHHS BIOAITY 3 MPABOOXOPOHHMX MUTaHb
[NoconbcTtBa CLUA B YkpaiHi (INL) peanizyBanu
HaBYanbHy nporpamy «LWkona nigepcrea gns
KEPIBHUKIB OpraHiB Ta Nigpo3aifiB NpoKypaTypu.

LLIHHICTb nporpamMuy nongarae B nMigCUNEHHI
YMPABIHCbKOrO NMoTEeHLIany KePIBHWKIB OpraHiB Ta

NIAPO34IIB MPOoKypaTypu.

Bopyre HaBecHi Binbynach Stanford Ignite Ukraine —
nporpama ldeas Center YKY, Stanford Graduate School of
Business, MiHicTepcTBa EKOHOMIKM YKpaIHU Ta
YKpPaIHCbKOro KaTo/ULbKOIro YHIBEPCUTETY. 40 YKPAIHCbKUX
nignpuemuis, 3 akmx 11 BunyckHukiB bisHec-Lwkonu YKY,
crnepLy TmxaeHb HaB4Yanmnchb B YKY, a 3roqoM nNpoTarom
TPbOX TVXXHIB 3aHYPIOBANIMCS Y HABYaHHS Ha KaMMyCli
Ctendopaa, aHanizyBanm BAacHi 6isHec-Moaeni 3
npodecopamm GSB, 3ycTpivanncs 3 IHBECTOpaMK Ta
BiOBIOYyBaTV TOMOBI KOMMaHii cBiTy. BoceHn 2025-ro Stanford
Ignite Ukraine oronocue y4acHUKIB TPETbOro Habopy
nporpamun. Cepep H1x - 10 BUNYCKHKMKIB LWKON!

wno
STANFORD £z MINISTRY OF ECONOMY f
2 , . .
B SINESS og ENVIRONMENT AND AGRICULTURE pralHCbK"Hu
l ] oZ h OF UKRAINE Katorunbkui

YuiBepcuret
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https://uculeadership.com.ua/
https://lvbs.com.ua/news/shkola-liderstva-dlya-kerivnykiv-organiv-ta-pidrozdiliv-prokuratury-rezultaty-proyektu/
https://ideascenter.ucu.edu.ua/programs/stanford-ignite-ukraine
https://ideascenter.ucu.edu.ua/
https://www.gsb.stanford.edu/
https://me.gov.ua/?lang=uk-UA
https://ucu.edu.ua/
https://ideascenter.ucu.edu.ua/news/stanford-ignite-ukraine-ogolosiv-uchasnikiv-tret%D1%8Cogo-naboru-42-ukrayins%D1%8Cki-pidpriyemci-rozpochnut%D1%8C-navchannya-v-uku-ta-stenfordi?fbclid=IwY2xjawOc96lleHRuA2FlbQIxMABicmlkETFyY2hOM1RPMWloWkxzbERPc3J0YwZhcHBfaWQQMjIyMDM5MTc4ODIwMDg5MgABHkrlzHC8GkVekjIrpa076yg18877zhD1l6AZa5SUads6RSqmdHNr0O0QjwFk_aem_nZU0jfXka3T3nOX6zafT3g
https://lvbs.com.ua/news/leaders-for-mental-health-2-0-yak-formuyetsya-nova-kultura-liderstva-u-sferi-psyhichnogo-zdorov-ya/
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NOTRE DAME

Y rpyaHi 2025 poky cTapTyBaB
NpPoeKT «LLUKona CTINKOCTI Ans
BETEPAHCbLKOro 6isHecy>» /14
BJITACHWKIB | BNACHWLb BETEPAHCbKIX
Gi3HecCiB, BI3HECIB YNEHIB POAVH
BETEpaHIB(-0K), CiMeln 3arnbnmx,
3HUKNNX 6e3BICTN ab0O NONOHEHUX
3aXMCHUKIB | 3aXMCHUWLb, & TAKOX
BeTepaHIiB(-0kK) | ciMen
cniBpobiTHMKIB(-Uub) JCHC, 0o akoro
BXe OoenHanmcs 23 6i3HeCH, SKI
HaBYATUMYTbCH BMPOoaoBX 10-Tu
MicauiB. [Nporpamy cTtBopuia Ta
peanizoBye bisHec-wwKkona YKY'y
napTtHepcTBi 3 Ukraine-Moldova
American Enterprise Fund.

growing companies and people Sc H u n l
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BoceHnun 2025 poky bisHec-Lwwkona YKY B
NapTHEPCTBI 3 IHCTUTYTOM 6i3Hecy Frontlines
no4vasnum peanisauito NPoekTy «bisHec Ha
dpoHTUpPI» — «Business on the frontlines»,
METOI SKOTO € C/IYXXIHHSA Yepes BI3HEC I
OornoMora rpoMagam, Lo rnocTpaXkganu Big BiMHN,
KOH®IKTIB Ta KpK3. KepIBHUKOM MNPOEKTY CTaB
BrkNnagay bizHec-wkonn YKY ApTtem
KopHeLubkKii, goeaHanachb 4o NporpamMm
npodecopka yHiBepcutety Hotp [lam BiBa
bapTkyc. PasoMm 3i cTyaeHTaMu nporpamm Key
Executive MBA bizHec-wkonn YKY BOHMU
npauoBanv Hag NMTaHHAMK rpoMaan y CenuiL
Po3zgin J1bBIBCbKOI 061aCTIi, HanpaLboBYyBau
BUPILLEHHS aKTyallbHUX MPOOEM PA30OM 3
MEHTOpaMM Ta BMK1agavyamMu. [loyaTok Ui€l
criBnpaul carae 2023 poky, a BigTenep
«Business on the frontlines» — cTanum NPoeEKT
y bizHec-wkoni YKY.
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https://lvbs.com.ua/news/biznes-na-frontyri-yak-biznes-mozhe-zminyuvaty-zhyttya-gromad/
https://www.facebook.com/reel/1157455609913024

HOPTOPATHEHE HABUARHA ANA BISHECY

LLIkona peanisyBana noHap 20 iHAMBIAYaIbHUX HAaBYa/IbHUX
nporpam ans po3B'a3aHHA KOHKPETHMX 6i3Hec-3aBaaHb KOMMaHIN.
Cepep KNIEHTIB:

IKERNEL 55 % o vodafone
O e
“smartflex Credth M MpusarBank

Bersonal LACTALIS \ 4 welltech e MSD

3dBTPd \\UA .!. Recovery

BisHecC y uen HenpoCcTUN Yac Han4vacTiwe
3BEpPTABCA 3 TAaKUMU 3annUTaMm:

YMNPaBNiHHA B KPU30OBUX CUTYaLLIAX KNIEHTOLEHTPUYHICTb B BI3HECI

KOMaHOHa poboTa dIHaHCOBA rPaMOTHICTb
MUCNEHHA aCUMETPUYHOI KOHKYPEHLLI POBOTA 3i CTEMKXOAEPAMMU

naoepcrTBo

U 0 ~ ~

opraHi3auiMHniN AnN3anH

CHNCTEMHE Ta CTpaTteriiyHe MMCJ1eHH4A

[1na BMKNagaHHA Ha KOPropaTUBHUX
nporpamMax bizHec-wkona YKY
3alyda€e MKHAPOOHUX BMKNa4auiB,
LLIO A€ MOXJIMBICTb OCMUC/IIOBATU
BUKJTIMKW YKPAIHCbKOro Nnigepcraa B
MIDKHaPOOHOMY KOHTEKCTI.

XXepapa Centc
npodecop 3 opraHizaLinHoro
po3BUTKY lvey Business School

GrOWing country by S c H u n
growing companies and people l



Cepepn oCTaHHIX peani3oBaHNUX KOMMJIEKCHUX NPOrpam:

Po3BUTOK yHiBEpCUTETCHLKUX fligepiB:
NOCUNEHHSA KOMNETEHTHOCTEN Ansa
NiABULLIEHHA SIKOCTi OCBITHIX MPOAYKTIB

HaB4yanbHa nporpama 3 po3BUTKY
KaapoBoro pesepsy ansa YKpHaPTH -
Hano6inbLlol HadpTOrasoBUAO6YBHOI
KOMMaHii YKpaiHu.

LLisib mporpamm — pO3BUTOK KTKOUOBKX
YMPAaBAIHCbKMX KOMMNETEHLIN KOMaHON,
AKI BU3HAYEHI KOPMOPATUBHOK MOLEIIO
YKpHaPTW.

[MporpamMa po3BuUTKY 6eHediuiapiB
«KAIMaTUYHUX IHHOBALIMHUX Bay4yepiB>
pa3oM 3 Greencubator.

«KniMaTnyHi [HHoBaLINMHI Bayyepu» — Le
OOMH i3 HAMBINbLUMX TPAHTOBUX
KOHKYPCIB B YKpalHI 415 IHHOBATOPIB Y
chepl 3e/IeHMX Ta KAIMaTUYHO-OPYXKHIX
TEXHONOTIN. BIH € CK1agoBOKO MNPorpamMm
€BbPP «leHTp TpaHchepy diHaHCIB Ta
TEXHONOTIN Y COePI 3MIHU KNIMATY>, WO
NiaTpUMyeTbcsa €C B Mexax IHILjiaT1BMK
EU4CLIMATE. B Ykpaini 3 2017 poky
nmoro Bnposaaxye O «[ piHKyb6aTop>»
(Greencubator). B posi OCBITHbOIO
napTHepPa LbOoro NPOEKTY BUCTYMAE
bisHec-Lwwkona YKY.

growing companies and people l

Konabopauis 3 KoMnaHieto SoftServe

Ta HY« JlbBIBCbKa NONITEXHIKA» — AN
YHIBEPCUTETCbKUX NigepiB, cnpaMoBaHa Ha
NigBULLEHHA €ePEKTUBHOCTI Ta AKOCTI OCBITHIX
NpoAyKTIiB. MeTa nporpamu, gka ctapTtyBasa
BOoCeHN 2025-ro, 4ONOMOrTM gnpeKkTopam
IHCTUTYTIB, 3aBiAyBavyaM Kadedp Ta rapaHTam
OCBITHIX MPOrpamM po3BMBaTU KY/bTYpY NIAEPCTBa,
dopMyBaTU YHIKasIbHI OCBITHI MPOAYKTM Ta
BAOCKOHAMOBATU IXHIO SKICTb Yepes IHTEPAKTUBHI
MeTOoOM: ANCKYCII, KENCK, MPAKTUYHI BNpaBu Ta
EeKCNepPTHY MIATPUMKY MPOBIOHUX NiAEPIB OCBITHIX
3aknagiB YkpaiHu, 3okpema YKY.
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https://www.softserveinc.com/uk-ua
https://lpnu.ua/

BIIPOBA1XKEHHA HOBUX
NPOTPAM TA HABYANDHUX KYPCIB

BaxnueBumn etan y po3BuUTKy bisHeC-WKONN — CTAPT HOBOI
MaricTepcbKol NporpamMmn Ynpas/iHHS OpraHisauisMu, siki BNJIMBalOTb.

(MSc in Managing Impact-Driven Organizations)

[lporpama 6ya CTBOPEHA Y BIAMNOBIAb HA MOCTINHI 3aNUTU
NpencTaBHUKIB BOI3HECY Ta HEMPUBYTKOBOIO CEKTOPY LLOOO OIEBMX
YMPAaBNIHCbKMX MIAXOAIB, SKI 3a6e3MNeUyoTb CUCTEMHY N ePEKTUBHY
OISNbHICTb OpraHi3aull Ta GopMyBaHHSA NMIOANHOLEHTPUYHOI KYIbTYPW.
OCHOBOIO MporpamMm € opraHisauiiH PO3BUTOK, HABKOJIO AKOIrO
BMOYOYBAHO IHLLI BAaXK/IMBI YNPABAIHCbKI AUCLUMMNIHMU Ta KYPCW.

Po3yMitoun LiHHICTb WilicHOro nigxoay B MeXax KoHuenuii life-
long learning, bisHec-wkona YKY coopmMmyBana KOMNNEKCHI
HaB4YasbHI NOPTENI OCBITHIX NPOrpam.

BOHWM OXOMItOI0Tb KIHOYOBI aCMNeKTU PO3BUTKY AK OJ14
TONMMeHe>XXMEHTY, TaK | 419 KOMaHA, BOerMa, MW MPOINMNOHYEMO

TpW 6a30Bi TPAEKTOPII:

01 02 03

KoMniiekcHe HaBYaHHS KoMnnekcHe HaBYaHHS a4 KoMnnekcHe HaBYaHHS a4
0N NIHIMHUX KEPIBHUKIB B/IACHWKIB Bi3HECY, KEPIBHWKIB KOMaH[, BIig4inis | opraHisaLin
BMLLLOI NaHkn Ta CEO

bisHec-wwkona YKY 3anyctnna HoBy
nporpamMy «LUIHOBI cTpaTerii>» Ta aKTUBHO
PO3BMBAE NIHIVKY OHTANH-KYPCIB Ha
nnatoopmi YKY-OHNanH, WO O03BOISE
NANPUEMUSM, MEeHeOXXepaM I3 PIZHUX
KpalH | PErIoHIB OTpUMaTK 4OCTYMN OO
BMICOKOSIKICHOI OCBITMW.

growing companies and people l



https://lvbs.com.ua/masters-programs/msc-in-managing-impact-driven-organizations/
https://lvbs.com.ua/education/programs/ex-ed/tsinovi-strategiyi/
https://online.ucu.edu.ua/courses

Big noyaTtky akageMiyHoro poky 2024-2025 Llikona
3anponoHyBana 11 HoBux KypciB A1 CBOIX CTYAEHTIB,
3 HUX 9 - CNiNIbHO 3 IHO3EMHUMU BUKagavYaMM.

Cracking the code of Complexity Theory Management 4.0 Conflict Management
Human Behaviour Dave Snowden (Cynefin, UK) Luca Fumagalli, Sergio Alla Heorhiadi, John
J.D. Geertsema (Human Terzzi, Josip Kotliar Conbere, (SEAM Institute,

Logic, Netherlands) (POLIMLI, Italy) USA)

-

A T
-‘;l',.\ ' 9!.—*

-

Strategic KoMnnekcHe Global Knowledge
Management BUpPILLEHHA Npo6neM Politics& Economics Management
Bernd Kirschner (MCI, HaTtans Jlaroupka (bisHec- Mats Karlsson (World DrVincent Ribiere
Austria) lwkona YKY, YkpaiHa) Bank, Sweden) (Bangkok University,

Thailand - France)

CaMOHaIIBl-IaJ'I“I.:HI LLII B MapKETUHTY MeTo._u.onorm Busmess. Strategies for
opraHi3auli . Jocnig)XeHb Social Impact
HaTtanga O6o3HeHKo, OcTan (T(?]nega 3§H'?K38bea ) Alla Heorhiadi (SEAM Prof. Catherine Klein
CanoBcbkui (bizHec-WwkKona o 2 ogs s ikpalnd Institute, USA) (Wharton, USA)

YKY, YkpaiHa)

bBisHec-LWKona TakoXX NpPoBOAUTDb ABI CepPTUPIKATHI NPOrpamMm aHriMCbKOK MOBOIO:

SEAM: The Mental Model of Future Management Technology Management Program

GrOWing country by S c H ﬂ u
growing companies and people l



yMI)KHl\Pﬂ.[I,HA ﬂlilllbiHII}Th
GTYLEHTIB TA BUKNIALAYIB

TpeTIV PIK NOCMiNb TPMBAE OBOCTOPOHHE

napTHepcTBa 3 POLIMI (Politecnico di Milano). 3arasnom 30
CTyaeHTIB bi3Hec-1wwKonmn YKY B3gnu yyacTtb B 11 n' aTnaeHHux
bootcamp cnifibHO 3i CTyaeHTamMu nporpamun International MBA.

Buknagaui:

HaTania Jlaroubka po3noyasia HaBYaHHSA Ha Nporpami
Masters programme in Education Reconstruction
(Ukraine), University of Warwick.

OcTtan CanoBcbkuu noeaHascd 0o npoekty CIVICA Ukrainian
Scholars Short Visits Big CTokronbMcbkol LWkonm EKkoHOMIKW.

ApTteM KopHeubkuun ctaB y4yacHMKoM npoekTy CIVICA Ukrainian
Scholars Short Visits Big JToHaoHcbkol ko EKoHOMIKW.

GrOWing country by S c H ﬂ n
growing companies and people l




B3AEMOAIA 3 MIXKHAPD L HAM
AKALEMIYHUM CEPELOBULILEM

Y TpaBHi 2025 poky Bigdynacs |l
MiXKHapogHa HayKOBO-MPaKTUYHA
kKoHpepeHuia Well-Being Leadership

Conference. lNoaia cTtana pe3yibTatom
crnisnpaul LleHTpy ninepctea YKY, bisHec-
lwkonn YKY, lan O. Ihnatowycz Institute for
Leadership npu lvey Business School Ta
IHCTUTYTY NCKMXIYHOIO 300poB'd YKY.
KoHpepeHLis 3ibpana noHag COTHIO
yMpaBAiHLUIB, AOCAIAHWKIB, BIMCbKOBUX,
MEHTaNIbHKMX KOYUIB Ta OCBITSH 3 YKpalHW,
KaHaaoun, CLUA, lNiBoeHHOI AdpurKkM Ta
OpaHii. li Temolo cTana MopanbHa TpaBMa,
a KJII0YOBUM 3aMUTOM — MOXXJIMBOCTI

nigepa B cutyalil, Konm 601mMTb caMa aylla.

growing companies and people l

Leader Character Award

BukoHaBunn ampektop LUeHTpy nigepcrea
YKY Ta Buknagay bisHec-wkonm YKY
AHOPIN POXXAECTBEHCbKUN OTPUMAB Y
KaHagl npecTu>xHy MbXHapOo4HY Haropoay
‘Leader Character Award” Big lan O.
lhnatowycz Institute for Leadership lvey
Business School. Lia Bia3Haka
NPUCYOXKYETLCA MigepaMm, aKi BJTAaCHUM
XUTTAM OEMOHCTPYIOTb CUY XapaKTepy,
BIAMOBIAANbHOCTI Ta CTIMKOCTI. CniBnpaus
MK LEeHTPAMM PO3BUHYIaCb 3aBOSAKM
OCOBOMCTOMY 3HAVIOMCTBY Ta B3aEMHIl
NPOQECINHIN 3aLikaBeHOCTI. BigToal
KOMaHOM 060X IHCTUTYLIN O6€EOHYE ChiNbHE
NepeKoHaHHS: XapakTep € GyHOAMEHTOM
edeKTMBHOro J1ligepcTBa, HE3aNEXHO BIf
chepm OISNbHOCTI, KOHTEKCTY UM BUKJIUKIB.
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https://www.facebook.com/LeadershipCenterUCU
https://lvbs.com.ua/teacher/andrij-rozhdestvenskyj-2/
https://www.facebook.com/iveybusiness
https://uculeadership.com.ua/blog/andrij-rozhdestvenskyj-laureat-leader-character-award/
https://uculeadership.com.ua/blog/pro-well-being-leadership-conference-2025/

YNpoaoBX BEPECHA 2024 - rPyAHA 2025 pOKIB BUKNagaul
LLIkonn BuCTynunm Ha KoOoHpepeHLiaX 3a KOpAOHOM, 30KpeMa:

Purposeful Leadership During Crisis: War in
Ukraine, Online, September 19, 2024

AHppin PoxxgectBeHcbKkM (Tema: Purposeful
Leadership During Crisis: War in Ukraine).

Future of Computing Conference, London,
United Kingdom, March 26, 2025

Mukona MakCUMeHKO
(Pitch Session: Exotic Computing)

European Business Ethics Network (EBEN)
Annual Conference 2025, Munich, Germany,
May 29-31, 2025

Hatania dkumeup (tema: Business Ethics in Europe:
What can we learn from each other).

growing companies and people l

Ukrainian Studies Hub Conference
“Revolutions of Hope: Resilience and
Recovery in Ukraine”, March 6-8, 2025

Codoisa Onaubka (TeMa: Revolutions of Hope: Resilience and
Recovery in Ukraine). ApuHa Bonuyk (tema: How the UCU
Business School grows its' Impact: The Role of Business
Within Communities in Wartime Ukraine)

11th International Conference
SEAM, USA, May 2025

Hatans Jlaroubka (tema: The Shift in Ukrainian Business Values
as a Response to an Existential Threat);
YnaHa Kynbumubka (tema: Developing Human Potential in
Ukrainian Organizations in the Time of War).

23rd International Conference on Cultural Economics,
Netherlands, Erasmus University of Rotterdam,

10th International Workshop “The Art Market, Heritage and
Sustainable Local Development”, Bologna University, Italy,

June-July 2025

Hatania O603HeHKO (TeMa: Entrepreneurship in the Field of
Ukrainian Cultural Heritage).

13



Society for Business Ethics 2025 Annual
Conference, Copenhagen, Denmark, July 24-
27,2025

ApuHa Bonuyk (Tema: Business Ethics in Europe:
What Can We Learn from Each Other).

Munich Quantum Software Forum,
Germany, October 20-21, 2025

Mukona MakcumeHko (Software Pitches Haiqu: Orchestrating
the Execution Stack for Utility-Scale Quantum Applications )
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Ukrainian Catholic University: During War and
Beyond, Toronto, Canada, November 20, 2025

AHOpin PoxaectBeHCbkMM (TeMa: How the Center for Leadership
of UCU Is Transforming Ukrainian Society's Understanding of the
Nature of Leadership).

growing companies and people l

The 85th Annual Meeting of the Academy
of Management, Copenhagen, Denmark,
July 25-29, 2025

ApuHa boinuyk, PokconsHa BopoHoBCbKa (TemMa: Strategy,
Business, and Entrepreneurship in Conflict and Post-Conflict
Countries).
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The Leadership Imperative: Character for
Thriving Organizations and Nations,
Toronto, Canada, November 17-23, 2025

AHLOpiIN PoxxaecTBeHCbKMM (TeMa: Leadership in Times of
Turbulence: The Experience of Ukrainian Society During the
Full-Scale War).

WAW Tech, Warsaw, Poland,
December 16-17, 2025

Munkona MakCUMMEHKO

14



BaroMum pesynbtaTtoM AignbHOCTI CTas i HAyKoBI ny6/iikaLil,
OOC/IOXKEHHS Ta KENCK, HaMpaLbOBaHI eKkCnepTamMm 1 BMKIagavyamMu
bisHec-wkonn YKY cninbHO 3 MDKHaApPOOHMMM NapTHEPAMM Ta
onyo6NiKoBaHI Y NPOBIOAHMX GaxoBMX BUOAHHSX. [TOBHMIN Nepenik
nyo6nikaLin NnpeacTaBleHO Ha canTi B po3aini «[yo6aikawii>».

OKpeMo BapTO BIA3HAUYUTU TaKi npaL:

TEACHING
i HIGHER
EDUCATION

CaimicAL PERSPECTIVES

Fen
b
ELSEVIER

DORGANIZATIONAL

ynamics

Journal of

Exzmining the inlemacions among:

Macromarketing

th

«See us»»: an urgent
call to collaborate
with colleagues in
crisis environments
around the world

Amy L. Kenworthy, Myroslava
Chekh, Valeria Kozlova, Sophia
Opatska, Olena Trevoho, Andrii
Shestak, Martha Tychenko,
Mariya Tytarenko

Holding Onto the
Victory after the Victory:
Leadership Lessons
from the War in Ukraine
for Recovery and
Positive Change

Sophiya Opatska, Gerard Seijts,
Andrew Rozhdestvensky, Andy
Hunder

Unlocking Our Potential:

Collaborating with Local and
Global Institutions to Advance a
Macro Ethos for a More Just,
Safe, Inclusive and Sustainable
World. Sophiya Opatska, Ihor
Blystiv, Clifford Shultz, Andres
Barrios, Marcus Hemais, Frederic
Jallat, Petteri Repo, Joao Felipe
R. Sauerbronn

growing companies and people Sc H ﬂ n l

Growing country by

Management
Learning

The Jou ritical,

lournal of

CONTINGENCIES AND
CRISIS MANAGEMENT

Resilient
Universities

Volodymyr Turchynovskyy
Clemens Se

(Re) discovering
connection and
community: A call to
move beyond the
‘normalization of
disconnection’

Amy L Kenworthy, Sophia
Opatska, Yulia Vintoniv

Exposing Pathways
to Organisational
Resilience

Sophiya Opatska, Yaryna
Boychuk, Gerrit Anton de Waal,
Amy L. Kenworthy, Olena
Trevoho, Valeria Kozlova

Resilient Universities

(3GIPHUK KOHLLENTYyaslbHUX eCelB,
AKi € CNPOBOK OCMUCTIUTU Ta
OOCNIANTN GEHOMEH CTIMKOCTI
YHIBEPCUTETIB Y KOHTEKCTI BIHN).
Volodymyr Turchynovskyy,
Clemens Sedmak, Czestaw
Porebski, Sophia Opatska, Yaryna
Boychuk, Paul Perrin, Edward J.
Alam
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https://lvbs.com.ua/publications/
https://lvbs.com.ua/publications/see-us-an-urgent-call-to-collaborate-with-colleagues-in-crisis-environments-around-the-world/
https://lvbs.com.ua/publications/re-discovering-connection-and-community-a-call-to-move-beyond-the-normalization-of-disconnection/
https://lvbs.com.ua/publications/unlocking-our-potential-collaborating-with-local-and-global-institutions-to-advance-a-macro-ethos-for-a-more-just-safe-inclusive-and-sustainable-world/
https://lvbs.com.ua/publications/resilient-universities/
https://lvbs.com.ua/publications/exposing-pathways-to-organisational-resilience/
https://lvbs.com.ua/publications/holding-onto-the-victory-after-the-victory-leadership-lessons-from-the-war-in-ukraine-for-recovery-and-positive-change/

[ocnioyxeHHs peani3ytoTbCd Yy CcniBnpaLl 3 4oCAigHMKaMy Ta Bukagadamm University of
Notre Dame (CLUA), Bond University (ABcTpanid), Aarhus University ([1aHiq), Ivey Business
School (KaHaga) Ta Kozminski University (MNonbuwa). 3okpema, Emi J1.KeHBopci,
npodecopka 3 MeHemXXMeHTYy Bond University (ABCTpanis), BXXe noHan TPU POKMN aKTUBHO

cnienpadtoe 3 BMKNagadYamu n ctygeHtamm bisHec-wkonm YKY, 1 3a uen nepioq 3 11
IHILIaTVBKM BY/10 CTBOPEHO 5 HaBYaIbHMX KENCIB 3 BUMYCKHUKAMU KO/ NPO YKPAIHCbK
6i3HeC B Yaci BiHK, HA OCHOBI SKMX HAaBYalOTbCH B KpaLMX Bi3HeC-LLKONax CBITY.

Management for Professionals

Orestis Georgiou
Mykola Maksymenko
Stephen Russo

'R&D Management

‘Commerdialization

A ,,Lu_"-,- { “ C L, | \

dtuaies

growing companies and people l

[Ty6nikauia KHUrn

Mi>kHapoaHa rpyna Bmknagadis kypcy R&D Ha
nporpami YnpaeniHHSA TEXHOOTAMM B CKiadl
Mukonn MakcumMeHnka, OpecTica ['eopriy (I'peLis),
CTtiBeHa Pyco (AMepurKa) Ha OCHOBI BTACHUX
NIEKLIN Ta MPAKTUYHKX BNpaB BUOANM MIAPYYHUK:
"R&D Management and Technology
Commercialization: Practical Concepts,
Innovation, and Case Studies,” Springer, 2025.
Tenep IX HanpaLBaHHA OOCTYMHI HE NULLE O
CTYLEHTIB, ane n ang WuMpoKoro 3arany.
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https://lvbs.com.ua/news/yak-vijna-pereosmyslyla-liderstvo-interv-yu-sofiyi-opatskoyi-ta-emi-l-kenvorsi/
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N 'rovying country by
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bisHec-wkona YKY Hanarogmia CUCTEMHE
napTHepCTBO 31 CNiNKOK YKPAIHCbKUX NIANPUEMLIB.
[ekaH-3acHoBHULA BisHec-konn YKY Coois
Onaubka BBivwna go Harnagoosoi pagn CYTly.

Takoxk BMKagayl Ta BUMYCKHUKW LLKOMM B3AIM Y4aCTb
Y WOPIYHIN KoOHDepeHUil CYT1y J1bBOBI Ta LLOPIYHIN
noail CYIy Kuesi.

=8 MARKETING s
B CLUB &ishisesion %E\ %a '

ll g ¥

AMERICAN CHAMBER
OF COMMERCE
UKRAINE

bizHec-wkona YKY uboropiy
PO3BUHYMa cnienpauo 3 AmCham.

BoceHun 2024 poky Bigdynocs odiuivHe BIOKPUTTS YKPAIHCbKOrO MapKETUHT -
Ky6y, CTBOpeHOro Ha 6asi bisHec-wkonu YKY. UA Marketing club - € Micuem,
[e NOENHYIOTbCS aKaAEMIYHI 3HAHHS Ta MNPAaKTUYHUIA OOCBI4. Micig kKny6y —
CTBOPUTU MaMBYTHE YKPAIHCbKOro MapKeTUHrY. 3okpema, y 2025 poui UA
Marketing Club npoBiB 7 BIAKPUTUX MOAIN — BIO KAMEPHUX NEKLIN A0
d1arMaHCcbKol KoHbepeHUuil ReThink, ge B3an0o ydacTtb Big 30 o 130 yyacHWKIB.
OKpeMmnm MedinHM HanpsMoM cTaB noakacT «How Marketing Workss>, ki

Y)KEe OTPMMAB UYNCTIEHHI MO3UTUBHI BIATYKW C1yXauiB.

GrOWing country by s c H n n
growing companies and people l
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https://lvbs.com.ua/news/biznes-shkola-uku-stala-chlenom-spilky-ukrayinskyh-pidpryyemtsiv/
https://chamber.ua/
https://uamarketingclub.com/
https://www.youtube.com/@UAMarketingClub
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— CninbH

3aranom yrnpomaoBX 3BITHOro nepioay bizHec-wkona YKY pasoM 31 ChifibHOTOLO
BUMYCKHWKIB npoBenn 60+ nogin, ski obegHanm 6m13bko 1700 yyacHukiB. LLIkona Takox
Oyna npencraBnieHa Ha KIKUYOBKX YKPAIHCbKUX KOHMEepeHLIax, cepen akmx SUP Day
Forum Lviv 2025, YKpalHCbKUA MapKeTUHr-popyM, Invest Summit, Iron Demo, Invest
Forum, Brave Summit ta IT Arena. B nogigax 6panu y4yacTb Taki IHO3EMHI criikepu, K beppi
Kentc, NiHoa HeTy, EMi J1.KeHBopci, XXepapa Cente, TiMoTi FapToH Ew Ta Jdens CHoBaeH.

[eorpadis Nodin TakoxXX NMOCTIMHO 36i/blUyeTbCs — Bia Knera, IBaHO-OpaHkiBcbKa, JTyLbKa,
[Hinpa go Jlicabony Ta Bpousiasa.

[MpoeKT «She Leads> cninibHO 3 LleHTpoM nigepcTtea YKY

—————
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Y 2025 poui cninbHO 3 LleHTpom nigepcTta YKY 6yno 3ano4aTkoBaHO MPOEKT

«She Leads>» - cepid 3ycTpiven y dopMaTi 6i3HEC-CHIOAHKIB O/151 XXIHOK-IAEPOK,
NpencTaBHULb OCBITU, OEPXABHOIO yrnpaBiHHSA, Bi3HECY, TPOMAACHKOro CEKTOPY Ta
Cun 06opoHU YKpaiHW. XXIHOK, SKI LoaHa 6epyTb Ha cebe BIAMOBIAANbHICTD |
NPOOOBXKYIOTb NPaLIOBATU B YMOBAX BiHM Ta HEBU3HAYEHOCTI. Y GOKYCi pO3MOB 6y /N
NPAaKTUYHMIN OOCBIL | pedneKcii Big MDKHAPOAHMX Ta YKPAIHCbKMX Crikepok: JliHan HeTy,
Emi J1. KenBopci Ta Onibrt [ puHb, gKi Noginnnmcs 6a4eHHAIM eTUYHOTO, IHKJTKO3MBHOTO I
BIAMOBIAAIbHOIO MIAepCTBa Yy Yacu Kpua.

growing companies and people l



GUNA CNINbHOTK: 309 BRINYCKHUKIB

Acouiauiga BunyckHukKIB bizHec-wwkonn YKY y BepecHi 2025 obpana HoBY Pany
BUIMYCKHWKIB, IKa BX€E aKTVBHO B3aemofdie. CTaHOM Ha CborofHi BoHa obegHye 809 ocib.
CTaHOM Ha cborofHi BoHa obenHye 809 ocib. nga nigcnneHHsa CninbHOTU YNPOO0BXK POKY
6yno npoBeneHo noHan 20 nodin B Pi3HMX YKPAIHCbKMX MiCTax, 3oKpemMa y Kunesi, [JHinpi,
IBaHO-DpaHKIiBCbKY, TepHononi, JTyubky, PiBHOMY. OKpeMo Biobynmcs 3ycTpidi 3a KOpAoOHOM
-y KoneHrareHi, Bpounasi, Kpakosi, Bapliasi, JlicaboHi. OKpIM LbOro, MpOnLLAY TpaaULINHI
LopiyvHI 3ycTpidl Alumni Leadership Day Ta BpydeHHA Alumni Awards cnisibHO 3 LleHTpoMm
nigepctea YKY.

Knto4yoBi npoekTn CRinbHOTU BUNMYCKHUKIB:

~ .
Ul

KHWMXKOBUIM KNy6 BUMYCKHUKIB [MogkacTt Alumni Talks powered
BisHec-wkonn YKY by UCU Business School

Welcome New Alumni
(reunion of groups)

Alumni Winter Trip

Halul BUNYCKHUKW BiA3HAYEHI Y penTuHrax Forbes, | MM HEMMOBIPHO MULLAEMOCS KOXXHUM
OOCArHEHHAM. A 0N e 6i/1bWoro BrvBY BUMYCKHKKIB, IXHbOIO YCriXy Ta HOBUX MPOEKTIB
— Acouiauis BunyckHukiB bizHec-wwkonm YKY y BepecHi 2025 obpana HoBy Pany
BUNYCKHUKIB, KA BXX€ aKTUBHO B3aEMOJIE.

growing companies and people l


https://lvbs.com.ua/alumni/
https://www.facebook.com/LvivBusinessSchool/posts/pfbid02FwPkvuiDUbeBxWnnwWuS5RmsoA4b4EyXVqejFwzxoAvTiXR5wNLMMRkNhXDbHisjl
https://www.facebook.com/LvivBusinessSchool/posts/pfbid02TcVgtDRoXgUsTuftorxneZGueYgQJrWRpAB6vL7i8Wgap3vPctmZxeDWk6HtrSKHl
https://www.youtube.com/@UCUBusinessSchoolAlumniTalks
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[ aKyeMO BCIM, XTO TBOPUTb PA30OM I3 HAMU CMINIbHOTY -
CTyAeHTaM, BUNYCKHUKaM, BUK1agayaM, napTHepam,
OPY3SM | AO6POUYNHUSAM. PA30M MU € YHACTUHOIO «3/1eTYy> ,
YAaCTUHKOIO 18-pIivyHOI ICTOPII LLUKOJIM U TAKUX BaXXJIMBUX
3MIH Ha Micusx, y rpoMagax Ta 'y BCI KpalHi.

NP0 L,0B)KYi MO TBOPHTH,
SMIHIOBATH TA NPALLIOBATH PA3OM!

GrOWing country by S c H ﬂ n
growing companies and people l


https://lvbs.com.ua/news/biznes-shkola-uku-18-rokiv-formuvannya-vidpovidalnogo-liderstva-v-ukrayini/
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Growing country by
growing companies and people

i
~“l r'.

5 = —-ﬂ‘g £ B —
! Myt
hE

A
g 4 )
= LR u = mj;
4 .
I ol i
% 4 & =
" .
iy s
- 5 o

‘..“v v \
| t"‘- {ﬁ u
& ¥ A\ \ 7
i il f
N
21
A T
-
b
. L

» @

e -‘ -8 l B 4 5 1 : iw " - I . {
7 - Vﬁ ‘ A sisiess N G s -
: . =3 v ¥ | smmm : B %‘!ﬂﬁf "4




